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Chair of Trustees 

Role Description 

 

Reports to: Board of Trustees  

Commitment: Meets 4 times a year in London for two hours. Alongside this, you would be 

expected to volunteer some hours, catered to you, to help with charity projects and assist the 

team to reach their goals. 

Type: Voluntary (Expenses included) 

 

Background 

We’re a young charity wanting to take a modern approach to abuse and exploitation prevention. 

Stay Brave focuses on campaigning and working with legislatures and services to develop better 

policies for all survivors to ensure that they have access to the services they need. We work to 

make sure that any survivor of abuse, regardless of gender or orientation, gets the help they 

need and respect they deserve.  

You’ll be joining Stay Brave at an exciting time as we develop and implement an ambitious 5-year 

growth strategy and extending our reach to better serve our moral ownership – those affected 

by abuse and exploitation. This is a start-up, entrepreneurial setting and the core team will be 

you and a board of 8 volunteers. 

 

Summary 

Our dedicated Board holds ultimate accountability for everything we do. Our Trustees determine 

our mission and vision, engage in strategic planning, formulate policies, ensure adequate 

financial resources and oversee Stay Brave's charitable activities. Our Chair ensures that 

Trustees fulfil their responsibilities and accountabilities for good governance, and optimises the 

relationship between Trustees, our creative and committed team of enthusiastic volunteers. 

They will support and work in partnership with our brilliant Chief Executive, helping him achieve 

our mission of empowering survivors to fulfil their potential and secure the support they need, 

while working towards a greater understanding of the barriers survivors can face when asking 

for help. 
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Key Responsibilities 

Strategic leadership 

 Provide leadership to the charity and its Board, ensuring that the Charity has maximum 

impact for its beneficiaries  

 Ensure that Trustees fulfil their duties and responsibilities for the effective governance of 

the Charity 

 Ensure that the Board operates within its charitable objectives, and provides a clear 

strategic direction for the Charity 

 Ensure that the Board is able to regularly review major risks and associated 

opportunities, and satisfy itself that systems are in place to take advantage of 

opportunities, and manage and mitigate the risks 

 Ensure that the Board fulfils its duties to ensure sound financial health of the charity, 

with systems in place to ensure financial accountability 

Governance 

 Ensure that the governance arrangements are working in the most effective way for the 

Charity  

 Develop the knowledge and capability of the Board of Trustees  

 Encourage positive change where appropriate Address and resolve any conflicts within 

the Board  

 Appraise the performance of the Trustees and the Board on an annual basis 

 Ensure that the Board of Trustees is regularly refreshed and incorporates the right 

balance of skills, knowledge and experience needed to govern and lead the charity 

effectively, and which also reflects the wider population 

 Work within any agreed policies adopted by the charity  

External Relations  

 Act as an ambassador for the cause and the charity  

 Maintain close relationships with key members of the Government and with key 

influences 

 Act as a spokesperson for the organisation when appropriate 

 Represent the charity at external functions, meetings and events 

 Facilitate change and address any potential conflict with external stakeholders 

Efficiency and effectiveness 

 Chair meetings of the Board of Trustees effectively and efficiently, bringing impartiality 

and objectivity to the decision making process 

 Ensure that Trustees are fully engaged and that decisions are taken in the best, long-

term    interests of the Charity and that the Board takes collective ownership  

 Foster, maintain and ensure that constructive relationships exist with and between the 

Trustees 
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 Work closely with the Chief Executive to give direction to Board policy-making and to 

ensure that meetings are well planned, meaningful and reflect the responsibilities of 

trustees 

 Monitor that decisions taken at meetings are implemented. 

 

Relationship with the Chief Executive and the wider management team 

 Establish and build a strong, effective and a constructive working relationship with the 

Chief Executive, ensuring s/he is held to account for achieving agreed strategic objectives 

 Support the Chief Executive, whilst respecting the boundaries which exist between the 

two roles 

 Ensure regular contact with the Chief Executive and develop and maintain an open and 

supportive relationship within which each can speak openly about concerns, worries and 

challenges 

 Liaise with the Chief Executive to maintain an overview of the Charity’s affairs, providing      

support as necessary 

 Conduct an annual appraisal and remuneration review for the Chief Executive in 

consultation with other Trustees 

 Ensure that the Chief Executive has the opportunity for professional development and 

has appropriate external professional support 

 

Additional information 

The Chair has the option to appoint a Trustee as a Vice-Chair. The Vice-Chair acts for the Chair 

when the Chair is not available and undertakes assignments at the request of the Chair.  

The above list is indicative only and not exhaustive. The Chair will be expected to perform all 

such additional duties as are reasonably commensurate with the role. 

 

About you! 

You are inspired to help us to deliver our vision to improve services for survivors of abuse and 

change people’s lives. Our vision is so important that we need the very best people to help us 

achieve it – our team is proud to work for Stay Brave. We are ambitious for Stay Brave and for 

ourselves. We are approachable - providing advice to everyone and explaining our work. We are 

dedicated and committed to achieving the most for our donors and our beneficiaries. And we 

are involved – constantly looking for new ways to engage and improve. We love our work and we 

will be looking for this in you too. 
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Experience 

You will have; 

 Commitment to the organisation and its objectives as set out in the constitution. 

 Willingness to devote the necessary time and effort. 

 Strategic vision.  

 Good, independent judgement. 

 Ability to think creatively and the ability to be proactive, enthusiastic and motivated in 

securing funds for Stay Brave. 

 Willingness to speak their mind. 

 Understanding and acceptance of the legal duties, responsibilities and liabilities of 

trusteeship. 

 Ability to work effectively as a member of a team. 

 Organisational ability. 

 Knowledge or experience of business and committee procedures. 

 Previous experience, skills and expertise in leadership. 

It’d be great if you also have; 

 Understanding of the issues survivors of Rape, Sexual Assault, Domestic Abuse and 

Sexual Exploitation face.  

 Experience in Networking and Fundraising. 

 

The Charity has a statutory duty to involve service users and the public in the work of the 

organisation. We consider that staff, volunteer and user involvement is the responsibility of 

every individual associated with our Charity. All Trustees have a responsibility to listen to the 

views of volunteers and to contribute to service improvements. You will be expected to support 

the Charity in this aim through your working practice. 


