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Policy & Campaigns Manager 

Role Description 
 

Reports to: Chief Executive  

Hours: 2 hours per week (possibly more if during busy period)  

Type: Voluntary 

Location: Remote working (UK only) 

Extras: N/A 

 

Background 

We’re a young charity wanting to take a modern approach to abuse and exploitation prevention. 

Stay Brave focuses on campaigning and working with legislatures, authorities and services to 

develop better policies for all survivors to ensure that they have access to the services they need. 

We work to make sure that any survivor of abuse, regardless of gender or orientation, gets the 

help they need and respect they deserve.  

You’ll be joining Stay Brave at an exciting time as we implement and deliver on an ambitious 3-

year growth strategy and extending our reach to better serve our moral ownership – those 

affected by abuse and exploitation. 

This is a start-up, entrepreneurial setting and the core team will be you, our Chief Executive and 

a team of 6 volunteers. 

 

Summary 

The purpose of the Policy & Campaigns Manager role is to ensure that the profile of survivors of 

abuse remains high on the agenda and to plan activities to make sure that this happens. You will 

plan and lead campaigning activity and engaging with our moral ownership to ensure that our 

campaigns represent those who are directly affected by rape, abuse and exploitation.  

This role covers public affairs, policy, campaigning and maintaining the intelligence function for 

the organisation. You will lead in creating policy within the organisation, crafting our key 

positions and helping to change the unacceptable outcomes and experience those affect by 

abuse have by lobbying for better services, and providing evidence-based solutions that can be 

implemented across the UK. 
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Key Responsibilities 

As a member of a small, but growing, team you will help us create an environment for successful 

campaigning activities and excellent supporter experiences at every stage of their journey.  

You will; 

 To contribute to the development of policy positions on key aspects of abuse prevention. 

This will involve liaising with team members working on knowledge and intelligence to 

ensure that the latest evidence is used in their formulation; and engaging our supporters 

to ensure that their voices are reflecting in our policy work. 

 

 Assisting in the response to consultations across England, Scotland, Wales and Northern 

Ireland on issues such as access to services. 

 

 Develop and maintain a high level of knowledge about abuse prevention and issues 

survivors and those affected can face and to ensure that this knowledge is shared 

appropriately across the organisation and team, including maintaining appropriate 

records and logs. 

 

 Develop policy briefings and calls for the individual UK parliaments/assemblies and also 

for individual parliamentarians, with targeted statistics and messages. To write briefings 

for parliamentarians for debates and speaking engagements that Ministers may be 

involved in. 

 

 Develop, manage and evaluate campaigns with clear objectives that successfully engage 

supporters and other target audiences such as parliamentarians. Working with Digital 

Engagement and Development colleagues to ensure that there is cross organisational 

input and buy-in. 

 

 To assist in the management of the charity’s Ambassador programme. 

 

 Grow the organisation’s parliamentary supporters in Westminster, Holyrood and Welsh 

Assembly, and maintain contact with them through one to one meetings and 

parliamentary emails or newsletters. 

 

 Maintain contact with the team’s key audiences through regular planned communication, 

such as campaigner emails. Devise campaigns materials and copy in print and online, 

including for social media. 

In addition, you will; 

 Carry out any other reasonable duties to deliver the fundraising strategy, 

 Identify opportunities to continually improve the charity.  

 Manage Open Role volunteers that are within the Campaigns team. 
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About you! 

You are inspired to help us to deliver our vision to improve services for survivors of abuse and 

change people’s lives. Our vision is so important that we need the very best people to help us 

achieve it – our team is proud to work for Stay Brave. We are ambitious for Stay Brave and for 

ourselves. We are approachable - providing advice to everyone and explaining our work. We are 

dedicated and committed to achieving the most for our donors and our beneficiaries. And we 

are involved – constantly looking for new ways to engage and improve. We love our work and we 

will be looking for this in you too. 

Experience 

You will have; 

 A good understanding of health policy, including rape and abuse prevention policy, and 

the key stakeholders and organisations in the field. 

 Knowledge of the UK parliaments workings and key processes. 

You will demonstrable experience of; 

 Applying problem solving skills where a situation requires it. 

 Planning and organising campaigns and events. 

 Leading in writing consultation responses, briefings and letters. 

 Developing and maintaining relationships with parliamentarians, including meeting with 

them, sending them briefing information and asking them to sign EDMs or ask questions 

in parliament. 

 Working with charity supporters or members of the public who are interested in an issue 

or affected by a cause. Attracting others more strongly to the charity. 

 Project management - planning and delivering engaging campaigns on time and to 

budget.  

 

You will be able to; 

 Communicate clearly and build relationships with people from a range of backgrounds  

 Demonstrate a high level of accuracy and attention to detail  

 Conduct high quality research and analysis  

 work in an organised and methodical manner with excellent attention to detail  

 work under pressure and meet deadlines  

 find solutions to problems by reviewing best practice elsewhere  

 demonstrate high level of knowledge around Microsoft Office 

 respond flexibly to work priorities and requests  

 work confidently in a team and be self-motivated to work alone  


